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ANNEXURE A TO DIRECTOR’S REPORT 
MANAGEMENT DISCUSSION AND ANALYSIS 

 
Economic Environment 
 
Covid pandemic and world economy 
 
The evolution and progress of Covid pandemic which began in early 2020 rapidly spread throughout 
the world was the most important factor for global and domestic economy and markets throughout 
FY21. The early template to deal with the pandemic was the model of strict lockdowns and social 
distancing, which resulted in sharp collapse in growth, equity and commodity markets early in the 
pandemic. Bond yields fell sharply in both EMs and DMs. Growth estimates were cut to the lowest 
since Great Depression.  
 
Policy makers responded by the most aggressive monetary-fiscal stimulus by both advanced and 
emerging economies. Total global pandemic-related fiscal actions as estimated by IMF stands at an 
astoundingly high level of $16 trillion: $10 trillion consists of additional spending and forgone revenue, 
and $6 trillion of government loans, guarantees, and capital injections. It was complimented by 
aggressive and synchronous Central Banks’ policy actions, which took global interest rates to the 
lowest levels on record and ensured that despite the high fiscal push, borrowing cost remained low.  
 
The combination of aggressive policy actions and evolution of medical response to deal with 
pandemic resulted in spectacular rebound in global economy and risk assets.  IMF now expects 
global contraction in 2020 at -3.3%, compared to April 2020 forecasts of -5.2% contraction. It was the 
same story across the world with sharp downgrade followed by healthy upgrades in growth estimates 
and equity/commodity markets. Bond yields have also rebounded but are still quite low. With 
progress in vaccinations across the world and significant part of stimulus persisting, the outlook of 
global economy in 2021 is quite bright with IMF forecasting fastest growth in 50 years, aided by 
favorable base.  
 
India  
 
In India also we had a similar story with economy and markets being guided by the evolution of 
pandemic and government’s response to the same. Early in the pandemic India’s response was of a 
very strict nationwide lockdown beginning mid-March. This resulted in sharp collapse in economic 
growth, Indian currency, equity markets and bond yields. Growth in 1Q FY21 turned out to lowest on 
record with GVA contracting by -22.4% y-y, with industrial sector contracting by -35% and services by 
-21%. Agriculture was the only segment which posted good growth throughout the year with 
negligible impact of pandemic. 
 
Growth rebounded sharply in the following three quarters of the year as lockdown restrictions were 
gradually eased and strong pent-up demand was unleashed with 2Q and 3Q growth at -7.3% and 
+1%y/y. The impact of pandemic in FY21 finally turned out to be more benign than earlier 
expectations. Both Central government and RBI responded to the pandemic with a series of 
measures. RBI unleashed aggressive monetary easing, unprecedented liquidity injection and few 
forbearance measures to reduce the impact of pandemic. Government came out with a series of 
measure to support the vulnerable sections of society as well as credit guarantee schemes for 



 

 

 

 

 

MSMEs and for specified sectors. It also came out with some ambitious structural and supply side 
reforms including ambitious farm sectors reforms and PLI scheme to boost medium term growth.  It 
also used the pandemic to clear past subsidy dues and fiscal deficit rose very sharply to 9.5% of 
GDP.  Annual GVA in FY21 is expected to finally come at -6.5%, lowest on records but better than 
double digits contraction earlier feared. Agri sector grew by 3%, industry contracted by -8.2% y-y and 
services by -8.1% y-y. Financial, real estate and financial services declined by -1.4% y-y, but banking 
sector credit growth remained positive, although declined to 5.52% y-y (6.03% in FY20). Equity 
markets reflected the sharp deterioration and then improvement in growth prospects of the economy 
as also the sharp fall and rebound in global equity markets. Interest rates and bond yields remained 
low for most of FY21 before rising post the Union Budget with sharp rise in fiscal deficit and new 
fiscal roadmap. 
 
The collapse in import demand and fall in international prices resulted in current account turning to 
surplus in the fiscal, largely due to strong surplus in 1H. After sharp capital outflows in 1Q, foreign 
capital flows also returned strongly in the rest of the year, led by healthy FDI flows. Current account 
surplus and good capital inflows resulted in good surplus in BoP account and strong build-up of forex 
reserves, which helped in reducing INR volatility through the pandemic.  
 
The beginning of FY22 saw the strong second wave of Covid pandemic. Second wave has turned out to 
be much stronger than the first wave. However, in place of a national lockdown in first wave, lockdown and 
other social distancing response are being taken by State Governments in this wave.   Growth estimates 
are once again getting slashed by 1-4% and the median growth forecast currently stands at 10-11% 
range. We expect services sector to bear the brunt of pandemic, especially in hospitality, travel and 
tourism, and trade sector. We expect a much lower impact in industry this time given that most of the 
manufacturing has been untouched by lockdown restrictions, unlike in 2020 when lockdown restrictions 
had a serious negative impact on industrial growth. However lower demand, generally weak sentiments, 
and logistical hiccups will have some negative impact on industrial growth. On the positive side, global 
growth is likely to be the strongest in 50 years which is positive for industrial exports. Evolution of 
pandemic and pace/efficacy of vaccination will be the key determinant of the economy for the second year 
in succession.   
 

MARKET OUTLOOK 

 

Equity 

 

The NSE NIFTY 50 gained about 70% during the FY2020-21 after correcting by 26% during the last 
FY. Markets rebounded fairly after the lifting of the lockdown and global easy monetary conditions led 
to unprecedented rally in the stock market. Primarily the rally was fuelled by FII investment inflow to 
the tune of Rs. 2 Trillion during the FY21. Corporate results showed some normalisation due to pent 
up demand however sustainability of the broad-based recovery is still a concern given the rising 
number of Covid infections. Markets are expected to take que from mass vaccination drive, risk of 
further rise in infections, withdrawal/imposition of lockdowns and Monetary policy support. We expect 
the market to consolidate after the recent run up and react only based on corporate results and 
recovery. 
 

 

 



 

 

 

 

 

Fixed Income 

 

US Treasury after touching a low of 0.50% in August 2020 rose to 1.70% as on 31st March 2021 
driven by expectations of higher inflation and expectations of growth normalisation given the rollout of 
vaccination drive. Brent Crude ended the year at over 65 dollars per barrel after dropping below 20 
dollars in April 2020. During the year 10-Year Indian Government Bond yield saw a high of 6.49% 
and a low of 5.76%. However, 10-year yield closed only 12 bps lower compared to the last FY. CPI 
inflation in India dropped to 5.03% in Feb 2021, after touching a high of 7.61% in October 2020. GDP 
is expected to grow by 10.5% during FY22 as per RBI estimates. The global risk aversion sentiment 
amidst rise in UST yields is an imminent risk to the trajectory of India’s bond yield movement along 
with further hardening of global oil prices and unwarranted increase in core price pressures. Given 
the ample liquidity in the domestic market we expect a gradual hardening of yields during FY22 as 
RBI moves towards normalization of monetary policy and focus returns to Inflation. We expect the 
yields to rise to 6.40-6.65% during the second half of FY 2022. 
 

 
INDUSTRY OUTLOOK AND PERFORMANCE 
  
The National Pension System (NPS) registered significant growth, both in terms of subscribers as 

well as Assets under Management (AuM), in 2020-21.  

 

The number of subscribers in various schemes under the National Pension System (NPS) has 

increased by 22.8 % from 345.55 lakh in March 2020 to 424.40 lakh in March 2021 and assets under 

management stood at Rs 5,78,025 crore in March 2021 with an increase of 38% on a YoY basis. 

 

 31
st

 Mar 2021  31
st

 Mar 2020  Increase %  31
st

 Mar 2021  31
st

 Mar 2020  Increase %

Corporate  (including 

Corporate CG )
             62,609                41,231 52%                     0.11                     0.10 16%

All Citizen              22,206                12,924 72%                     0.16                     0.13 32%

Central Govt           1,81,416             1,38,015 31%                     0.22                     0.21 4%

State Govt           2,91,960             2,11,500 38%                     0.51                     0.48 8%

NPS Lite                 4,354                   3,728 17%                     0.43                     0.43 -1%

Total   (A)           5,62,545             4,07,398 38%                     1.44                     1.34 7%

Atal Pension Yogana (B)              15,687                10,526 49%                     2.80                     2.11 33%

Total AUM (A + B)           5,78,232             4,17,924 38%                     4.24                     3.46 23%

 Particular 
AUM as on ( Rs in Crore ) No of Subscribers in Crore

 
Company’s Initiatives & Strategy   

 
During the year PFRDA invited interested applicants to make an offer for being selected as a sponsor 
of a Pension Fund, which may be registered as a Pension Fund (PF) by the Pension Fund Regulatory 
and Development Authority (PFRDA) subject to satisfying the requisite criteria.  
 
According to the new RFP, PFRDA has increased the Investment Management Fees from 0.01% to 
maximum Investment Management Fees up to 0.09%. The investment management fee is inclusive 
of brokerage but exclusive of custodian fee and applicable taxes. 
 



 

 

 

 

 

Our Sponsor had submitted the said application under the new RFP along with a deviation statement 
on meeting the pre-qualification criteria of monthly average assets under management. PFRDA had 
given the timeline of 9 months to Sponsor w.e.f. March 19, 2021 to meet the pre-qualification 
condition of “monthly average assets under management of the sponsors individually or jointly must 
not be less than Rs 50000 for the last 12 months ending the preceding month of application” 
considering its past performance, existing subscriber base and to avoid inconvenience to subscribers.  
 
Till such time we shall continue to operate at the existing terms and condition of fee structure i. e. 
0.01% of the AuM and annual fees @0.005% of the AUM and without reimbursement of the 
brokerage. 
 
On meeting the said criteria fresh letter of appointment under the new RFP would be issued to the 
sponsor after consideration and due approval by the authority. 
 
Given the large opportunity available in the pension fund space, your Company is taking several 

initiatives. In addition to the sales offices at Mumbai, New Delhi and Bangalore the Company plans to 

open another two or three sales office this year. We have the necessary digital infrastructure to do 

on-line on-boarding of subscribers. We intend strengthening our digital marketing efforts this year. 

Your Company is also strengthening its fund management and risk management capabilities.  

 
Cautionary Statement  

 
Statements in the Board’s Report and the Management Discussion and Analysis describing the 

Company’s objectives, projections, estimates, expectations or predictions may be “forward 

looking statements” within the meaning of applicable securities laws and regulations. Your 

Company is not obliged to publicly amend, modify or revise any forward-looking statements, on 

the basis of any subsequent development information or events or otherwise.  

 
 
 
 Sd/-                                         Sd/-  

 

 
 
 
 
 
 
 
 

                                                            Kamlesh Rao                           Sandeep Asthana 

                                                            Director                                    Director 

                                                           (DIN – 07665616)                      (DIN– 00401858) 

Date:  April 22, 2021 

Place:  Mumbai 



 

 

 

 

 

 
 
 
 

ANNEXURE B TO DIRECTOR’S REPORT 
EXECUTIVE REMUNERATION PHILOSOPHY/POLICY  

Aditya Birla Sun Life Pension Management Limited, (“the Company’), an Aditya Birla Group Company 
adopts/shall adopt this Executive Remuneration Philosophy/Policy as applicable across Group 
Companies. This philosophy/ policy is detailed below.   

 
Aditya Birla Group: Executive Remuneration Philosophy/Policy  

 
At the Aditya Birla Group, we expect our executive team to foster a culture of growth and 
entrepreneurial risk-taking. Our Executive Remuneration Philosophy/Policy supports the design of 
programs that align executive rewards – including incentive programs, retirement benefit programs, 
promotion and advancement opportunities – with the long-term success of our stakeholders.  
Our business and organizational model 
Our Group is a conglomerate and organized in a manner such that there is sharing of resources and 
infrastructure. This results in uniformity of business processes and systems thereby promoting 
synergies and exemplary customer experiences. 

I. Objectives of the Executive Remuneration Program 

Our executive remuneration program is designed to attract, retain, and reward talented 
executives who will contribute to our long-term success and thereby build value for our 
shareholders.  
Our executive remuneration program is intended to: 

1. Provide for monetary and non-monetary remuneration elements to our executives on a 
holistic basis 

2. Emphasize “Pay for Performance” by aligning incentives with business strategies to 
reward executives who achieve or exceed Group, business and individual goals. 

II. Covered Executives 

Our Executive Remuneration Philosophy/Policy applies to the following: 

1. Directors of the Company:   

2. Key Managerial Personnel: Chief Executive Officer and equivalent (eg: Deputy 
Managing Director), Chief Financial Officer and Company Secretary.  

3. Senior Management:  

III. Business and Talent Competitors 



 

 

 

 

 

We benchmark our executive pay practices and levels against peer companies in similar 
industries, geographies and of similar size. In addition, we look at secondary reference 
(internal and external) benchmarks in order to ensure that pay policies and levels across 
the Group are broadly equitable and support the Group’s global mobility objectives for 
executive talent. Secondary reference points bring to the table, the executive pay 
practices and pay levels in other markets and industries, to appreciate the differences in 
levels and medium of pay and build in as appropriate for decision making. 

IV. Executive Pay Positioning 

We aim to provide competitive remuneration opportunities to our executives by positioning 
target total remuneration (including perks and benefits, annual incentive pay-outs, long 
term incentive pay-outs at target performance) and target total cash compensation 
(including annual incentive pay-outs) at target performance directionally between median 
and top quartile of the primary talent market. We recognize the size and scope of the role 
and the market standing, skills and experience of incumbents while positioning our 
executives. 
We use secondary market data only as a reference point for determining the types and 
amount of remuneration while principally believing that target total remuneration packages 
should reflect the typical cost of comparable executive talent available in the sector.  

V. Executive Pay-Mix 

Our executive pay-mix aims to strike the appropriate balance between key components: (i) 
Fixed Cash compensation (Basic Salary + Allowances) (ii) Annual Incentive Plan (iii) Long-
Term Incentives (iv)Perks and Benefits 
Annual Incentive Plan: 
We tie annual incentive plan pay-outs of our executives to relevant financial and 
operational metrics achievement and their individual performance. We annually align the 
financial and operational metrics with priorities/ focus areas for the business. 
Long-Term Incentive: 
Our Long-term incentive plans incentivize stretch performance, link executive 
remuneration to sustained long term growth and act as a retention and reward tool.  
We use stock options as the primary long-term incentive vehicles for our executives as we 
believe that they best align executive incentives with stockholder interests. 
We grant restricted stock units as a secondary long-term incentive vehicles, to motivate 
and retain our executives. 

VI. Performance Goal Setting 

We aim to ensure that for both annual incentive plans and long-term incentive plans, the 
target performance goals shall be achievable and realistic. 
Threshold performance (the point at which incentive plans are paid out at their minimum, 
but non-zero, level) shall reflect a base-line level of performance, reflecting an estimated 
90% probability of achievement.  
Target performance is the expected level of performance at the beginning of the 
performance cycle, taking into account all known relevant facts likely to impact measured 
performance.   



 

 

 

 

 

Maximum performance (the point at which the maximum plan payout is made) shall be 
based on an exceptional level of achievement, reflecting no more than an estimated 10% 
probability of achievement. 

VII. Executive Benefits and Perquisites  

Our executives are eligible to participate in our broad-based retirement, health and 
welfare, and other employee benefit plans. In addition to these broad-based plans, they 
are eligible for perquisites and benefits plans commensurate with their roles. These 
benefits are designed to encourage long-term careers with the Group.  

Other Remuneration Elements 
 
Each of our executives is subject to an employment agreement. Each such agreement generally 
provides for a total remuneration package for our executives including continuity of service across the 
Group Companies.  
 
We limit other remuneration elements, for e.g. Change in Control (CIC) agreements, severance 
agreements, to instances of compelling business need or competitive rationale and generally do not 
provide for any tax gross-ups for our executives. 
Risk and Compliance 
 
We aim to ensure that the Group's remuneration programs do not encourage excessive risk taking. 
We review our remuneration programs for factors such as remuneration mix overly weighted towards 
annual incentives, uncapped pay-outs, unreasonable goals or thresholds, steep pay-out cliffs at 
certain performance levels that may encourage short-term decisions to meet pay-out thresholds. 
Claw back Clause: 
 
In an incident of restatement of financial statements, due to fraud or non-compliance with any 
requirement of the Companies Act 2013 and the rules made thereafter, we shall recover from our 
executives, the remuneration received in excess, of what would be payable to him / her as per 
restatement of financial statements, pertaining to the relevant performance year.  
 
Implementation 
 
The Group and Business Centre of Expertise teams will assist the Nomination & Remuneration 
Committee in adopting, interpreting and implementing the Executive Remuneration 
Philosophy/Policy. These services will be established through “arm’s length”, agreements entered 
into as needs arise in the normal course of business. 

 

    Sd/-                Sd/-           

     

                                                            Kamlesh Rao                           Sandeep Asthana 

                                                            Director                                    Director 

                                                           (DIN – 07665616)                      (DIN – 00401858) 

Date:  April 22, 2021 

Place:  Mumbai 





















































Notes forming part of Financial Statements for the period ended March 2021
Amount in ₹

As at As at
31st Mar 2021 31st Mar 2020

NOTE: 2
Cash and Cash Equivalents
Cash on Hand -                             -                             
Balances with Banks

Current Accounts 4,144,896                 1,235,686                 

4,144,896                 1,235,686                 

NOTE: 3
Bank Balance other than Cash and Cash Equivalents
Deposit Accounts  *
(with maturity of more than 12 months) 3,503,039                 3,294,970                 

3,503,039                 3,294,970                 

NOTE: 4
Trade Receivables
 Unsecured, Considered Good 81,673                       56,829                       
 Unsecured, Considered doubtful -                             -                             

81,673                       56,829                       
 Less: Provision for impairment -                             -                             

81,673                      56,829                      

Aditya Birla Sun Life Pension Management Limited 

* As per the PFRDA regulation , the Pension Fund company needs to provide a performance bank guarantee.
Accordingly the fixed deposit of Rs. 3,000,000 (Previous year Rs.3,000,000) has been marked as lien against the bank
guarantee.



NOTE: 5
INVESTMENTS 

Amount in ₹
As at As at

31st Mar 2021 31st Mar 2020
A. Carried at Fair value through profit or loss (FVTPL)

9.34% HDFC 28th August 2024 100,000 100 116,137,374 100 112,725,485
9.24% LICHF 30th Sept 2024 100,000 50 57,380,637 50 55,364,280
8.47% LICHF 15th June 2026 Put 15 Jul 19 100,000 75 86,226,528 75 82,639,544
8.95% Reliance Industries 9 Nov 2028  (Sold on 9th April, 2020) 100,000 -                         -                             10 11,187,293

Sub Total 225                       259,744,539            235                       261,916,602        

As at As at
31st Mar 2021 31st Mar 2020

B. Carried at Fair value through profit or loss - Mutual Fund
ABSL Cash Plus Growth Direct Plan 35,894.6410         11,900,251 1,891.8420           604,557

35,894.6410        11,900,251              1,891.8420          604,557                

Total ( A + B ) 271,644,790            262,521,158        

Particulars Units Units

Sub Total

Aditya Birla Sun Life Pension Management Limited 
Notes forming part of Financial Statements for the period ended March 2021

Particulars Face Value Per Unit Numbers Numbers



Notes forming part of Financial Statements for the period ended March 2021

NOTE 6: PROPERTY, PLANT AND EQUIPMENT
Amount in ₹

Computers Office Equipments Vehicles Total
Gross Block
As at 1st April, 2019 4,902,564                         110,870                       1,297,347                6,310,781                       
Additions 241,546                            9,086                            -                            250,632                          
Deletions -                                     -                                1,297,347                1,297,347                       
As at 31st March, 2020 5,144,110                         119,956                       -                            5,264,066                       
Additions 105,020                            29,205                         -                            134,225                          
Deletions -                                     -                                -                            -                                   
As at 31st March, 2021 5,249,130                         149,161                       -                            5,398,291                       
Accumulated Depreciation
As at 1st April, 2019 2,179,467                         41,663                         596,246                   2,817,376                       
For the year 1,686,534                         22,793                         271,910                   1,981,237                       
Deletions -                                     -                                868,156                   868,156                          
As at 31st March, 2020 3,866,001                         64,456                         -                            3,930,457                       
For the year 728,102                            25,944                         -                            754,046                          
Deletions -                                     -                                -                            -                                   
As at 31st March, 2021 4,594,103                         90,400                         -                            4,684,503                       

As at 31st March, 2020 1,278,109                         55,500                         -                            1,333,609                       

As at 31st March, 2021 655,027                            58,761                         -                            713,788                          

Aditya Birla Sun Life Pension Management Limited 



Notes forming part of Financial Statements for the period ended March 2021

NOTE: 7
INTANGIBLE ASSETS Amount in ₹

Computer Software TOTAL

Gross Block
As at 1st April, 2019 2,916,068.00                     2,916,068                                   
Additions 1,752,000                           1,752,000                                   
Deletions -                                               
As at 31st March, 2020 4,668,068                           4,668,068                                   
Additions 1,078,520                           1,078,520                                   
Deletions -                                               
As at 31st March, 2021 5,746,588                           5,746,588                                   
Accumulated Amortisation
As at 1st April, 2019 1,847,764                           1,847,764                                   
For the year 1,054,687                           1,054,687                                   
Deletions -                                               
As at 31st March, 2020 2,902,451                           2,902,451                                   
For the year 1,092,577                           1,092,577                                   
Deletions -                                               
As at 31st March, 2021 3,995,029                           3,995,029                                   

As at 31st March, 2020 1,765,617                           1,765,617                                   
As at 31st March, 2021 1,751,559                           1,751,559                                   

Aditya Birla Sun Life Pension Management Limited 



Amount in ₹
As at As at

31st Mar 2021 31st Mar 2020
NOTE: 8
Other non-financial assets
(Unsecured, unless otherwise stated)

Balance with Government authorities 29,181,600          22,743,322          

29,181,600          22,743,322          

NOTE: 9
Trade payables

-Total outstanding dues of micro enterprises and small enterprises -                         -                         

-Total outstanding dues of creditors other than micro enterprises and small 
enterprises:

             7,602,432              5,316,525 

7,602,432            5,316,525            

NOTE: 10
Other Financial Liability
(Carried at amortised cost, except otherwise stated)

Other Payables
Payable related to employees 8,500,000             16,680,000          
Payable to Holding Company 4,117,835             9,574,049             

          12,617,835           26,254,049 

NOTE: 11
Other Non Financial Liabilities

Others
Statutory Dues 92,573                  113,615                

92,573                 113,615               

Aditya Birla Sun Life Pension Management Limited 
Notes forming part of Financial Statements for the period ended March 2021

Note:
There are no Micro, Small and Medium Enterprises, to whom the company owes dues, which are outstanding for more than 45
days as at 31st March 2021 and no interest payment made during the year to any Micro, Small and Medium Enterprises.
(Previous Year MSME/Interest: NIL), This information as required to be disclosed under the Micro, Small and Medium Enterprises
Development Act, 2006 has been determined to the extend such parties has been identified on the basis of information available
with the company.



Aditya Birla Sun Life Pension Management Limited 

Notes forming part of Financial Statements for the period ended March 2021
Amount in ₹

As at As at
Numbers 31st Mar 2021 Numbers 31st Mar 2020

NOTE: 12
SHARE CAPITAL
Authorised:
Equity Shares of Rs 10/- each 40,000,000                400,000,000                   40,000,000        400,000,000                   

400,000,000                  400,000,000                  

Issued:
EQUITY SHARE CAPITAL
Equity Shares of Rs10/- each 39,000,000                390,000,000                   35,000,000        350,000,000                   

390,000,000                  350,000,000                  
Subscribed and Paid-up:
EQUITY SHARE CAPITAL
Equity Shares of Rs 10/- each, fully paid-up 39,000,000                390,000,000                   35,000,000        350,000,000                   

390,000,000                  350,000,000                  
-                             -                             

1) Reconciliation of the number of shares outstanding at the beginning and at the end of the year
Amount in ₹

Equity Shares Preference Shares Equity Shares  Preference Shares  
1 No of Shares Outstanding at the 35,000,000 Nil 32,000,000 Nil

beginning of the year
2 Allotment of fully paid up shares during 4,000,000 Nil 3,000,000 Nil

the year
3 No. of Shares Outstanding at the end of 39,000,000 Nil 35,000,000 Nil

the year

2) Term/Right Attached to Equity Shares

3)

Equity Shares Amount in ₹

No of Shares Held 
% of Total Paid-up 

Equity Share Capital
No of Shares 

Held 
% of Total Paid-up 

Equity Share Capital

1
Aditya Birla Sun Life Insurance Company
Limited (with nominees)

39,000,000                100% 35,000,000        100%

Sr. No. Description
As at 31st Mar 2021 As at 31st Mar 2020

The Company has only one class of equity shares having a par value of ₹ 10/- per share. Each holder of equity shares is entitled to one vote per 
share. 

In the event of liquidation of the Company, the holders of equity shares will be  entitled to receive remaining assets of the Company. The 
distribution will be in proportion to the number of the equity shares held by the shareholders.

There are no equity Shares issued as fully paid-up pursuant to any contract in consideration of other than cash or bonus shares or shares bought 
back during the preceding last five years.

Equity Shares in the Company held by each shareholder holding more than 5 per cent shares and the number of equity shares held are as under:

Sr. No. Name of Shareholder 

As at 31st Mar 2021 As at 31st Mar 2020

Type text here



NOTE: 13 Amount in ₹
OTHER EQUITY As at As at

31st Mar 2021 31st Mar 2020

i) Surplus in Profit and loss account
Opening Balance          (88,009,272)          (50,382,428)
Addition:

Loss for the year          (10,765,102)          (37,626,844)
        (98,774,375)         (88,009,272)

ii) Equity Component of ESOP
Opening Balance                            -                   205,631 
Addition
 Transferred to Statement of Profit and Loss                            -                  (205,631)

-                       -                       

Total Other Equity (98,774,375)        (88,009,272)        

Aditya Birla Sun Life Pension Management Limited 
Notes forming part of Financial Statements for the period ended March 2021

Type text here



Amount in ₹
Year Ended Year Ended

31st Mar 2021 31st Mar, 2020
NOTE: 14
Fees and Commission 

Investment Management Fees 218,145                131,196                 
PoP fees 476,983                119,201                 

695,128             250,398               

NOTE: 15
Interest Income
Interest Income from Investments

On Financial Assets classified at fair value through profit or loss 20,401,461          21,265,603           
Interest on deposits with Banks

On Financial Assets classified at amortised cost 208,068                208,069                 
20,609,530        21,473,671         

NOTE: 16
Net Gain on Fair Value Changes
Net gain / (loss) on financial instruments at fair value through profit or loss

On trading portfolio
Equity investment at FVTPL 1,399,783            805,016                 
Debt instrument at FVTPL 8,122,930            4,299,780              

9,522,713          5,104,796           
  Fair Value changes :

Realised 1,132,920            877,708                 
Unrealised 8,389,793            4,227,088              

9,522,713          5,104,796           

NOTE: 17
Provision no longer required written back
Provision no longer required written back 13,408,137          -                          

13,408,137        -                       

Aditya Birla Sun Life Pension Management Limited 
Notes forming part of Financial Statements for the period ended March 2021



Aditya Birla Sun Life Pension Management Limited 
Notes forming part of Financial Statements for the period ended March 2021

Amount in ₹
Year Ended Year Ended

31st Mar 2021 31st Mar, 2020

NOTE: 18
FEES AND COMMISSION EXPENSES

Brokerage 185,718               177,048                 
Investment transaction cost 7,304                    11,418                   

193,022           188,466            

NOTE: 19
EMPLOYEE BENEFITS EXPENSES
Salaries and Wages 33,007,989         44,297,278           
Contribution to Provident and Other Funds (Refer Note no  25) 1,374,788            2,042,769             
Gratuity (Refer Note no  25) 2,987,719            -                                
Leave Encashment (Refer Note no  25) 853,381               -                                
Expense on Employee Stock Options Scheme (Refer Note no 26) 432,145               752,415                 
Staff Welfare Expenses 447,620               750,000                 

39,103,642     47,842,462      

NOTE: 20
DEPRECIATION AND AMORTIZATION EXPENSES
Depreciation on Property, plant and equipment 754,046               1,981,237             
Amortization of Intangible Assets 1,092,577            1,054,687             

1,846,624       3,035,924        
NOTE: 21
OTHER EXPENSES
Rent 3,278,850            2,973,416             
Rates and Taxes 2,263,309            1,520,678             
Repairs and Maintenance 169,715               -                                
Software support charges 1,904,104            1,319,500             
Auditors remuneration

 - Audit Fees 100,000               100,000                 
 - Other services 305,000               305,000                 
 - Certification charges 7,500                    44,998                   
- Reimbursement of Expenses -                              30,688                   

Legal and Professional Expenses 3,931,943            3,892,800             
Software license annual maintenance charges 556,800               557,040                 
Membership and subscription -                              1,987,304             
Director sitting fees 1,040,000            720,000                 
Loss on sale of Property, Plant and Equipment -                              318,358                 
Miscellaneous Expenses 79,021                  66,999                   
Total 13,636,242     13,836,781      



Aditya Birla Sun Life Pension Management Limited 
Notes forming part of Financial Statements for the period ended March 2021

Amount in ₹
As at As at

31st Mar 2021 31st Mar 2020
NOTE: 22
DISCLOSURE AS REQUIRED BY INDIAN ACCOUNTING STANDARD (Ind AS) 33  EARNINGS PER SHARE

Earnings per Share (EPS) is calculated as under:
Weighted-average Number of Equity Shares for calculation of Basic EPS (A) 38,276,712                 34,290,909                    
Add: Shares Held in Abeyance
Add: Dilutive impact of Employee Stock Options
Add: Potential Equity Shares Due to Share Warrants
Weighted-average number of Equity Shares for calculation of Diluted EPS (B) 38,276,712                 34,290,909                    
Nominal Value of Shares (Rs.) 10.00                           10.00                              

Loss attributable to equity holders :
Continuing Operations (C) (10,765,103)               (37,626,844)                   

Basic EPS (Rs.) (C/A) (0.28)                            (1.10)                               
Diluted EPS (Rs.) (C/B) (0.28)                            (1.10)                               

Discontinued Operations (D) -                             -                                  
Basic EPS (Rs.) (D/A) -                               -                                  
Diluted EPS (Rs.) (D/B) -                               -                                  

Continuing and Discontinued Operations (E) (10,765,103)               (37,626,844)                   
Basic EPS (Rs.) (0.28)                            (1.10)                               
Diluted EPS (Rs.) (0.28)                            (1.10)                               



Aditya Birla Sun Life Pension Management Limited 
Notes forming part of Financial Statements for the period ended March 2021

NOTE: 23
CONTINGENT LIABILITIES NOT PROVIDED FOR

A) Claims Against  the Company not acknowledged as debts Amount in ₹
Nature of Statute Brief description of contingent liabilty  31st Mar 2021  31st Mar 2020 

Others 
Performance Guarantee issued to Pension Fund Regulatory Development
authority (PFRDA)

3,000,000             3,000,000                 

3,000,000             3,000,000                

B)
 31st Mar 2021  31st Mar 2020 

-                                         500,000.00 Estimated amounts of contracts to be executed on capital account and not provided for ( net of advances)

Grand Total

Commitments made and outstanding on Fixed Assets 
Particular 



Aditya Birla Sun Life Pension Management Limited 
Notes forming part of Financial Statements for the period ended March 2021

NOTE: 24 Amount in ₹
INCOME TAXES Year Ended Year Ended

31st Mar, 2021 31st Mar, 2020
(A) The major components of income tax expense are:

(a) Profit or loss section 
Current income tax:
Current income tax charge
Adjustments in respect of current income tax of previous year -                               -                                   

Deferred tax:
Relating to origination and reversal of temporary differences 221,082                       (447,923)                         

Relating to origination and reversal of temporary differences of previous year
Income tax expense/(income) reported in Profit or Loss 221,082                     (447,923)                       

(B) Reconciliation of tax expense and the accounting profit multiplied by India’s domestic tax rate for 31st March 2021 and 31 March 2020:

Particulars 31st Mar, 2021 31st Mar, 2020
Accounting profit / (loss) before income tax (10,544,021)                (38,074,767)                   
Corporate tax rate 26.00% 26.00%
Tax on Accounting profit / (loss) (2,741,446)                  (9,899,440)                      

Adjustments in respect of current income tax of previous years -                               
Adjustments in respect of Deferred Tax not being created on tax losses 2,962,528 9,451,517
Relating to origination and reversal of temporary differences 
Tax effect on other items -                               

Income tax expense/ ( income ) reported in the statement of profit and loss 221,082 (447,923)                         

(C) Deferred tax:
Deferred tax relates to the following:

31st Mar, 2021 31st Mar, 2020 31st Mar, 2021 31st Mar, 2020
Deferred tax Assets
Other items giving rise to temporary differences
Depreciation 551,578                       711,354                           (159,776)                      429,021                         

Deferred tax Liabilities
Depreciation -                               -                                   -                               
Other items giving rise to temporary differences 62,039                         733                                  61,306                         (18,902)                         

Deferred tax (expense)/income 489,539                       710,621                           (221,082)                      447,923                         

Reflected in the balance sheet as follows:

31st Mar, 2021 31st Mar, 2020
Deferred tax assets 551,578                       711,354                           
Deferred tax liabilities 62,039                         733                                  
Deferred tax Assets/(liabilities), net 489,539                       710,621                          

(D) Reconciliation of deferred tax Assets/ (liabilities) (net):
Opening balance as of 1st April Asset/ (Liabilities) 710,621                       262,698                          
Tax income/(expense) during the year recognised in profit or loss (221,082)                      447,923                          
MAT Credit recognized directly in the Balance Sheet  
Relating to origination and reversal of temporary differences of previous year
Closing balance as at 31st March 489,539                     710,621                        

(E) Unused tax losses on which no deferred tax asset is recognised in the Balance Sheet
Particulars Base amount Deferred tax asset Expiry date (A.Y)

pertaining to Assessment year 2020-2021
- Unabsorbed depreciation 1,665,008 432,902 Indefinitely
- Brought forward business loss 39,752,849 10,335,741 A.Y 2028-2029

pertaining to Assessment year 2021-2022
- Unabsorbed depreciation 1,634,649 425,009 Indefinitely
- Brought forward business loss 16,820,328 4,373,285 A.Y 2029-2030

59,872,834 15,566,937

Balance Sheet Statement of Profit & Loss



Notes forming part of Financial Statements for the period ended March 2021

NOTE: 25
RETIREMENT BEFNEFITS 

a) Defined contribution plan 

 31st Mar, 2021  31st Mar, 2020 
Contribution to Employees Provident Fund 1,168,824                      1,282,751                    
Contribution to National Pension Scheme 205,964                         760,018                       

Total 1,374,788                    2,042,769                  

b) Defined benefit plan 

NOTE: 26
EMPLOYEE STOCK OPTION PLAN 

Aditya Birla Sun Life Pension Management Limited 

During the year the Company did not have any employees on its payroll. All employees are on deputation from the holding
Company. Considering the aforesaid, the defined benefit obligation is accounted for in the books of the holding Company.

During the year the company has recognised the below amounts in the statement of profit and loss under defined contribution plan 

 Particular Year ended 

Pursuant to ESOP Plan being established by the intermediary holding company (i.e. Aditya Birla Capital Limited), stock options were
granted to the employees of the Company during the financial year.Total cost incurred by the holding company till date is being
recovered from the Company over the period of vesting. Accordingly, a sum of Rs 4,32,145. has been recovered from the Company
during the year (Previous year Rs 7,52,415)

During the year the Company does not have any employees on its payroll. All employees are on deputation from the holding 
Company. Considering the aforesaid, the defined benefit obligations in respect of gratuity and leave encashment amounting to 
Rs.29,87,719  and Rs.8,53,381 respectively have been cross charged by the holding company to the company.



Aditya Birla Sun Life Pension Management Limited 

Notes forming part of Financial Statements for the period ended March 2021

NOTE: 27
RELATED PARTY DISCLOSURE

(a) Relationships:

(A) List of related parties which exercise control and status of transactions entered during the year :

Name of the related party and nature of relationship Transactions carried out during the year 
(Yes / No)

(i) Ultimate Holding Company
Grasim Industries Limited No

(ii) Intermediary Holding Company
Aditya Birla Capital Limited Yes

(iii) Holding Company
Aditya Birla Sun Life Insurance Company Limited (100% ) Yes

(iv) Fellow Subsidiary Company
Aditya Birla Capital Technology Services Limited Yes

(B) List of key management personnel with whom transactions were carried out during the year
Harish Engineer  - Non Executive Director
S C Barghav - Non Executive Director
Vijay Agarwal - Non Executive Director
Sashi Krishnan - Chief Executive Officer (till 22nd January 2021)

(b) The following transactions were carried out with the related parties in the ordinary course of business:
Amount in ₹

31st Mar 2021 31st Mar 2020

1 Aditya Birla Sun Life Insurance Company Limited
Equity Share Capital                                      40,000,000                                   30,000,000 
Reimbursement of expenses ( incl. taxes)                                      41,919,010                                   48,094,692 
Rent ( incl. taxes)                                        3,850,574                                     3,281,319 

2 Aditya Birla Capital Limited
- allotment of ESOP's to employees 432,145                                          958,046                                       

3 Aditya Birla Capital Technology Services Limited
- Software devlopment service (incl. taxes) 646,876                                          -                                                     

3 Director sitting fees 
Harish Engineer 320,000                                          280,000                                       
S.C  Bhargav 340,000                                          300,000                                       
Vijay Agarwal 380,000                                          140,000                                       

4 Remuneration to Key Management Personnel
Sashi Krishnan

 Short term employee benefits * 13,493,575                                    22,216,081                                 
 Post employment benefits * 2,364,247                                      1,362,972                                   
 Sale of Property, Plant and Equipment (Vehicle) -                                                        110,833                                       

(c) Amount due to related parties Amount in ₹

31st Mar 2021 31st Mar 2020

1 Aditya Birla Sun Life Insurance Company Ltd 4,117,835                                      9,574,049                                   

2 Aditya Birla Capital Ltd -                                                   -                                                
4,117,835                                      9,574,049                                   

* being amounts reimbursed to Aditya Birla Sun Life Insurance Company Limited

As At

Sr No. Nature of transaction 
Year Ended

Sr No. Nature of transaction / relationship



Aditya Birla Sun Life Pension Management Limited 
Notes forming part of Financial Statements for the period ended March 2021

NOTE: 28
CAPITAL MANAGEMENT 

1 Financial instruments measured at fair value – Fair value hierarchy

Amount in ₹

Level 1 Level 2 Level 3 Total

                  259,744,539                                  259,744,539 
                    11,900,251                                     11,900,251 

259,744,539                 11,900,251                    -                                  271,644,790                                 

259,744,539                 11,900,251                    -                                  271,644,790                                 

Treasurybills
Corporate NCDs
Mutual fund investments
CBLO
Preferenceshares
Others

Total

Total

Equity

• Level 3: Inputs that are unobservable. This category includes all instruments for which the valuation technique includes inputs that are not
observable and the unobservable inputs have a significant effect on the instrument’s valuation. 

For the purpose of fair value disclosures, the Company has determined classes of assets and liabilities on the basis of the nature,
characteristics and risks of the asset or liability and the level of the fair value hierarchy as explained above.

The following table analyses financial instruments measured at fair value at the reporting date, by the level in the fair value hierarchy into
which the fair value measurement is categorised. The amounts are based on the values recognised in the statement of financial position. The
fair values include any deferred differences between the transaction price and the fair value on initial recognition when the fair value is based
on a valuation technique that uses unobservable inputs.

Quantitative disclosures fair value measurement hierarchy for assets as at 31st March 2021:

Particulars

FVTPLAssets:

• Level 2: Inputs other than quoted prices included within Level 1 that are observable either directly (i.e. as prices) or indirectly (i.e. derived
from prices).

All assets and liabilities for which fair value is measured or disclosed in the financial statements are categorised within the fair value hierarchy,
described as follows, based on the lowest level input that is significant to the fair value measurement as a whole:

• Level 1: Inputs that are quoted market prices (unadjusted) in active markets for identical instruments.

For the purpose of the Company’s capital management, capital includes issued equity capital and all other equity reserves attributable to the
equity holders of the parent. The primary objective of the Company’s capital management is to maximise the shareholder value.

The Company manages its capital structure and makes adjustments in light of changes in economic conditions and the requirements of the
financial covenants. The funding requirement are met through equity and operating cash flows.

No changes were made in the objectives, policies or processes for managing capital during the years ended 31st March 2020 and 31st March 
2021



Aditya Birla Sun Life Pension Management Limited 
Notes forming part of Financial Statements for the period ended March 2021

Level 1 Level 2 Level 3 Total

                  261,916,602                                  261,916,602 
                          604,557                                          604,557 

261,916,602                 604,557                         -                                  262,521,158                                 

261,916,602                 604,557                         -                                  262,521,158                                 

Key Inputs for Level  2 Fair Valuation Technique:
1 Mutual Funds: Based on Net Asset Value of the Scheme (Level 2)

The management assessed that cash and cash equivalents, other bank balances, trade payables and other financial liabilities, other financial 
assets approximate their carrying amount largely due to short term maturity of these instruments

Total

Total

Others

FVTPLAssets:
Equity
Treasurybills
Corporate NCDs
Mutual fund investments
CBLO
Preferenceshares

Quantitative disclosures fair value measurement hierarchy for assets as at 31 March 2020:

Particulars
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NOTE: 29

RISK MANAGEMENT FRAMEWORK 

Risk Policies

The Company has an Enterprise Risk Management (ERM) framework covering procedures to identify, assess and mitigate the key business risks. 
Aligned with the business planning process, the ERM framework covers all business risks including strategic risk, operational risks and  investment 
risks. The key business risks identified are approved by the Board’s Risk Management Committee and monitored by the Risk Management team 
thereafter. The Company also has in place an Operational Risk Management (ORM) framework that supports excellence in business processes, 
system and facilitates matured business decisions to move to a proactive risk assessment and is in the process of implementing the key 
operational risk components.

ABSLPML recognizes that information is a critical business asset, and that our ability to operate effectively and succeed in a competitive market
depends on our ability to ensure that business information is protected adequately through appropriate controls and proactive measures.
Accordingly, BSLPML has an information security framework that ensures all the information assets are safeguarded by establishing
comprehensive management processes throughout the organization.

The Company’s Investments Function is governed by the Investment Committee appointed by the Board of Directors. Investment Policy and
Operating Guidelines laid down by the Board provide the framework for management and mitigation of the risks associated with investments. 

ERM encompasses the following areas:

The following risk policies govern and implement effective risk management practices- Code of Conduct;Anti Money Laundering;Business
Continuity Planning;Grievances redressal Policy;Information Security Policy;Information Security -Acceptable usage of assets;Investment Code of
Conduct;Broker empanelment Policy;Credit Policy ;Investment Policy;PPP norms; Risk Management Policy;Valuation Policy;Voting Policy; Whistle
Blower Policy 

Capital management objectives, policies and approach
The company has established the following capital management objectives, policies and approach to managing the risks that affect its capital
position:

Risk Response & 
Risk 

Management 
Strategy

Risk 
Identification

Risk Monitoring , 
Communication 

&  Reporting 



Aditya Birla Sun Life Pension Management Limited 
Notes forming part of Financial Statements for the period ended March 2021

NOTE: 29

RISK MANAGEMENT FRAMEWORK 

The company has  met all of these requirements throughout the financial year. 

Amount in Rupees

Regulatory framework

Regulators are primarily interested in protecting the rights of pension fund subscribers and monitor them closely to ensure that the company is
satisfactorily managing affairs for their benefit. At the same time, regulators are also interested in ensuring that the company maintains an
appropriate solvency position to meet unforeseeable liabilities arising from economic shocks or natural disasters. The operations of the company
are subject to regulatory requirements within the jurisdictions in which it operates.

Retained earning                    (98,774,375)
Total                  291,225,625 

Total                  261,990,728 

Available capital resources at 31 March 2020

Particulars Total
Paid  up Capital                    350,000,000 
Retained earning                    (88,009,272)

Available capital resources at 31 March 2021

Particulars Total
Paid  up Capital                    390,000,000 

The primary source of capital used by the company is equity .

1) To allocate capital efficiently and support the development of business by ensuring that returns on capital employed meet the requirements of
its capital providers and shareholders
2) To maintain financial strength to support new business growth and to satisfy the requirements of the policyholders, regulators and
stakeholders

3) To maintain a  healthy capital ratios in order to support its business objectives and maximise shareholders value

Approach to capital management

The company seeks to optimise the structure and sources of capital to ensure that it consistently maximises returns to the shareholders 

The company’s approach to managing capital involves managing assets, liabilities and risks in a coordinated way, assessing shortfalls between
reported and required capital levels (by regulated entity) on a regular basis and taking appropriate actions to influence the capital position of the
company in the light of changes in economic conditions and risk characteristics. An important aspect of the company’s overall capital
management process is the setting of target risk adjusted rates of return, which are aligned to performance objectives and ensure that the
company is focused on the creation of value for shareholders.
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